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’S OVERVIEW

of the central agencies. The Ministry’s core functions encompass policy and program coordination and 

is the government’s gate keeper –

portfolio interests, Cabinet’s perspective is much broader. Cabinet has to look at policy proposals from 
Government’s overall strategic direction. Accordingly, if Ministers are to make wel
policy decisions consistent with Government’s strategic policy priorities, it is imperative that Cabinet is 

Overall, the Ministry plays a crucial role in the monitoring of government’s major policy and program 

Ministry’s vision 

‘accelerating sustainable development and broadening opportunities for 
all’. 
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in allowing the Ministry to have a bird’s eye view of all government developments and form clos

The Ministry’s exclusive role in providing secretarial support directly to the Executive Government allows 
for better understanding of Cabinet decisions and direction for government and informs the Ministry’s role

te the improvement of the Ministry’s systems and processes and enabling 

The Ministry’s internal governance and operational systems are adequate and functional to support its 



The Ministry’s placement at the center of the executive government can also be deemed as a threat in 

the Ministry’s role in driving the whole of government approach.

The Ministry’s fundamental role in organising and coordinating annual State functions and events is 

The diversity of the Ministry’s functions also poses a weakness in terms of competing priorities

Whilst legislations, policies, systems and processes are in place to support the Ministry’s operations, there 

Ministry’s core functions and need to be reviewed, updated and/or amalgamated to ensure the 
effectiveness, integrity and currency of the Ministry’s se

the Ministry’s
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  Ministry’s Workforce Plan 2018 

 Ministry’s Service Charter 
 

 ICT policy to guide the Ministry’s 
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